Current Opportunities with CNH – Saskatoon, SK

Human Resources Representative

1. Maintains positive employee relations by providing information and responding to employee questions and needs on a timely basis.

2. Researches and advises on interpretation and compliance of all local, provincial and federal employment laws to prevent litigation and employee morale issues.

3. Advises on Human Resource policies, procedures, compensation and benefit programs, employee discipline, and laws pertaining to employee relations to ensure consistent and fair treatment of all employees.

4. Develops management and technical training programs, training involving employment practices and other HR related training to further the knowledge and understanding of programs and issues.

5. Conducts an annual training needs analysis, from which we develop and implement a training plan that supports business objectives.

6. Provides support by administering the training tracking system, program evaluation, budgets, compensation and benefit changes, personnel moves, labor costs and headcount reports.

7. Develops, analyzes and provides recommendations and documentation for special project assignments for any and all human resource matters.

8. May make hiring decisions for entry level clerical and production employees.

9. Counsels managers and employees regarding transfers, promotions, discipline, performance and policy interpretation.

10. Coordinates open enrollment and changes in benefits through communications and direct follow up. Answers any questions regarding employee compensation and benefits on an ongoing basis.

11. Conducts more complex salary administration tasks, providing advice to managers on the wages and salaries of all employees, including senior management.

Recruitment Specialist

New Holland currently has an opening for a full time Human Resources Recruitment Specialist at our growing Saskatoon facility. This position will be ideal for someone who is looking to get experience in the field with an in depth focus on the recruitment process. This entry level position will be primarily responsible for all preliminary recruitment functions including but not limited to the development of targeted recruitment strategies, creating job ads/postings, and interviews, etc. Other duties will include general administration to support the HR function.
Financial Analyst (Maternity Leave)

1. Analyzes, consolidates, evaluates and interprets financial information to identify problems and alternate courses of action.

2. Investigates Accounting systems, explores alternate methods of information gathering, reporting procedures and Accounting controls to ensure uniform systems applications.

3. Serves as leader of a task force for any major financial project that provides financial input and utilizes individual expertise to satisfactorily complete project assignments.

4. Analyzes, evaluates, and develops new methods that strengthen internal controls and proposes changes for improved reports to management that are complete, accurate, timely and increase visibility of the operations.

5. Works closely with Plant Controllers to develop similar systems applications with emphasis on compatibility.

6. As needed, serves as representative to provide analysis and financial evaluation to pricing, planning and programs developed for profitable product development.

7. Reviews and guides the work of less senior Financial Analysts.

8. Overall responsibility for the Saskatoon general ledger, reconciles and record keeping.

9. Ensure inter-company accounts are in balance;  work with corporate accounting for reporting and interpreting the general ledger

10. Manage the debit memo process including correspondence with vendors and plant personnel.

Manufacturing Operations Intern

1. Ensure a safe and clean work environment by adhering to and enforcing CNH safety programs, policies and regulations. 

2. Supervises and directs hourly employees in the production of parts, components and finished products to meet established productivity targets and when missing these targets to develop and implement corrective action plans.

3. Producing quality parts and finished goods that meet established quality goals. 

4. Administers operating budgets and monitors results to assure departmental objectives are achieved.

5. Maintain required levels of inventory and develop and implement corrective action plans when required. 

6. Perform continuous improvement activities aimed at improving safety, efficiency, quality and costs. 

7. Develops and maintains positive employee relations within the guidelines of company policy.

8. Human resource activities such as employee selection, pay administration, employee counseling, training, performance reviews, discipline for hourly employees, and the administration of policies and agreements.

9. Monitors and coordinates the maintenance of equipment in department to meet work schedule.

10. Administers and facilitates time standards in conjunction with Manufacturing Engineering to maintain fair and proper standards throughout department.

11. Implements company strategies and process change at the operational level of the organization.

New Holland Sales Intern

1. Assist in achieving and maintaining targeted penetration for assigned regions.

2. Work on driving profitable growth by effectively managing expenses and margin targets

3. Focus on assigned sales territory, utilizing all necessary methods to ensure appropriate share is achieved for each segment of responsibility

4. With the guidance from the Sales Manager, form, develop and implement a sales strategy which provides optimum return by using time management to achieve best results

5. Utilize daily planner or an approved mode to effectively track and manage territory

6. Participate in trade shows, sales meetings and seminars if required

7. Work jointly with industrial teams to drive SOM increases for CNH products and brands

8. Constantly communicating with dealers, colleagues and CNH management through required meetings, conference calls and discussions. 

Service Intern

1. Assist Service Managers to help Dealerships in the assigned territory support New Holland machinery so that it operates and functions to the Customer’s satisfaction.

2. Work with other members of the Field Sales Area to understand various aspects of the business.

3. Support Service Managers by working with assigned Dealerships to ensure that all aspects of their service department are adequate to properly repair New Holland machinery and maintain Customer satisfaction. 

4. Participate in training activities to ensure Dealerships are properly trained to work on New Holland machinery.

5. Gain knowledge and understanding on the administration of New Holland Warranty as outlined in the Dealer Policy Manual. 

6. Assist Service Managers to maintain Customer satisfaction using all available resources to ensure brand loyalty.

7. Provide on-site technical assistance with Service Managers to Dealerships to help diagnose and repair product concerns on New Holland machinery.

8. Become familiar with available CNH technical resources (ASIST, literature, telephone communications, etc) to ensure a continuous chain of communication exists between New Holland and the Dealers. 

Marketing Intern

1. Regional commercial representative on the product platform with primary communication responsibility for platforms located in the region they are based.

2. Provide an understanding of the customer voice to the platform.

3. Assist in defining and prioritizing specific customer segment needs, trends and product gaps for product improvements and new products.

4. Review and assist in development of Strategic Product Range Plans and Strategic Business Plans.

5. Assist in defining price position, product position and strategies for current and future products relative to product, markets & competition.

6. Help develop and implement product launch in key areas listed, which align with mark and brand strategy.

7. Assist the markets in defining and implementing product offering guidelines aligned with market and brand strategy assuring the AP/Standard cards accommodate the product requirements.

8. Help monitor and consolidate competitive product analysis.

9. Ensure new product commercial validation.

10. Organize with after sales and product behavior early warning process.

11. Help manage with the platform for dual branding in alignment with market strategy.

Production Planner

1. To plan manufacturing orders from the master production schedule in order to meet shipping requirements, by means of capacity planning, the systematic planning and release of manufacturing work orders, and subcontract orders

2. Schedule, contact and expedite parts from internal work centers. Work with production supervisor to develop and implement contingency plans when necessary and keep management informed of actions being taken.

3. Perform lot sizing and load leveling solutions to achieve efficient and effective workflow, minimize material handling, and reduce total costs. When required to recommend subcontracting.

4. Analyze and resolve critical planning issues in order to meet the production schedule, quality, inventory, cost and delivery objectives.

5. Close completed orders accurately and timely to reflect credible data, satisfy data collection requirements, measures and performance reporting.

6. Utilize information system tools to maintain part number data-element integrity within the plant's planning information system databases.

7. Analyze and correct, or facilitate the corre
8. Action of, discrepancies, paperwork or inventory problems to maintain parts flow and improve inventory accuracy

9. Liaise with various departments to ensure timely execution of new product launches in parallel with current production.

10. Initiates and supports continuous improvement of operational processes and support activities.  

11. Ensure a safe and clean work environment by adhering and enforcing CNH safety programs, policies and regulations.

Production Supervisor

1. Ensure a safe and clean work environment by adhering to and enforcing CNH safety programs, policies and regulations. 

2. Supervises and directs hourly employees in the production of parts, components and finished products to meet established productivity targets and when missing these targets to develop and implement corrective action plans.

3. Producing quality parts and finished goods that meet established quality goals. 

4. Administers operating budgets and monitors results to assure departmental objectives are achieved.

5. Maintain required levels of inventory and develop and implement corrective action plans when required. 

6. Perform continuous improvement activities aimed at improving safety, efficiency, quality and costs. 

7. Develops and maintains positive employee relations within the guidelines of company policy.

8. Human resource activities such as employee selection, pay administration, employee counseling, training, performance reviews, discipline for hourly employees, and the administration of policies and agreements.

9. Monitors and coordinates the maintenance of equipment in department to meet work schedule.

10. Administers and facilitates time standards in conjunction with Manufacturing Engineering to maintain fair and proper standards throughout department.

11. Implements company strategies and process change at the operational level of the organization.

